Update – 6th May, 2011

Employment Changes

The government has been busy in the last few months and not just with the referendum and budgeting so I thought I’d drop you a line to let you know about a few employment changes that have happened.  Before you think, “oh no, not another newsletter” – I hope that this missive will be informative and helpful rather than something to just clog up your inbox!

Please feel free to forward this email to anyone you think may find it useful, for example your clients or suppliers.  Rest assured this is not one of many email newsletters from Indigo HR – this is a one-off since there has been a lot happening recently which I thought it might be helpful to know about.

The following will tell you about the legal changes listed below which will have an impact on your business and to inform you what you need to do about it:

· Bribery Act – implementation 1st July 2011

· Paternity Leave – in force for babies born after 3rd April 2011

· Equality Act – began to be implemented on 1st October 2010 in a phased introduction

· Default Retirement Age – implemented 6th April 2011

Towards the end of the email there is some information about Indigo’s development in the last 12 months or so.  There’s a lot here to think about but Indigo HR is always on hand to help either your organisation or that of your clients.  If you’d like to talk about it or if you’d like more information please don’t hesitate to contact me.

Bribery Act 2010
The Bribery Act will be implemented on the 1st July 2011 so businesses still have time to ensure that they are prepared.  Remember that the act doesn’t just focus on employees.  It also affects business relationships with agents, consultants and volunteers. 

Things to do:
· conduct a risk assessment; 

· review existing policies (or consider introducing new ones) in areas such as financial control, hospitality, gifts and promotional expenditure, facilitation payments and charitable and political donations;

· analyse relationships with suppliers and agents;

· re-visit whistleblowing procedures, to determine whether they include sufficient procedures for staff to report concerns about bribery.

Companies should then:

· determine sanctions for breach of policies;

· consider incorporating into recruitment and HR procedures reasonable due diligence on employees in high-risk posts;

· communicate policies to staff and put in place appropriate training programmes.

Paternity leave

New paternity leave rules that allow parents to share up to a year’s leave have come into effect for fathers of babies born on or due after 3rd April 2011.  They will be entitled to take up to 26 weeks’ leave, providing their partners have returned to employment after 20 weeks or more.

Each parent can now potentially take six months off work. Fathers taking advantage of the new rules will see the first three months of their leave paid at the statutory rate of £128.73 a week, while the last three months will be taken unpaid.

Remember that this also applies to women who are in same sex relationships.

Things to do

· Businesses should ensure that their paternity and adoption policies are reviewed to reflect these changes.

Equality Act

The Equality Act covers the same groups that were protected by existing equality legislation – age, disability, gender reassignment, race, religion or belief, sex, sexual orientation, marriage and civil partnership and pregnancy and maternity. These are now called ‘protected characteristics’.

The Act extends some protections to characteristics that were not previously covered, and also strengthens particular aspects of equality law. 

Things to do

· Businesses may need to review and change some of their policies and practices.  ACAS provides a good overview at http://www.acas.org.uk/index.aspx?articleid=3017 
Default Retirement Age (DRA)

The removal of the DRA not only raises practical issues for employers in managing the older worker but also across the workforce more generally with a wide range of areas such as succession and workforce planning, performance management and ensuring consistency and fairness in their policies and practices. It is important to remember too that the removal of the DRA will have implications for all employees in terms of career expectations and advancement.

Key things to remember

· Workers will retire when they are ready to, enforced retirement will only be possible if it is objectively justified 

· Businesses must avoid discriminating against all workers on the grounds of age 

· This legislation will be applicable to all employers and all company sizes and sectors 

· These changes do not affect an employee's state pension age and entitlements, which may well be separate from the age at which they retire.

Indigo Changes

The last 12 months have been a busy time for both employment law and Indigo HR Consulting Ltd.  As far as Indigo is concerned we’ve been busy expanding our range of services with new associates coming on board.  

Much of the advice and support provided recently has been relating to grievance resolution; ensuring foreign employees have the right to work in the UK; flexible working applications; mergers and acquisitions and developing employees.  As you might expect, redundancies have been continuing, although reducing this year.  

In addition to our general HR offering of employment law, people management support and guidance we now have new services:

· International HR
· Overseas Companies Establishing in the UK

· Workplace Mediation

· Leadership Development
I do hope that this has been helpful and informative and feel free to contact me should you need any more information or help.

Best wishes

Louise

Louise Farrell

Director 

Indigo HR Consulting Ltd

